37.143 hours in calculating back pay for the period from the
time of complainant's discharge to June 12, 1982, the day he
would have been laid off for economic reasons if he had not
been discharged on July 3, 1979.

Holiday Pay

In my calculations of back pay mailed to the parties on
February 28, 1983, I excluded pay for all holidays because I
did not have precise data for use in determining which holidays,
if any, respondent's miners failed to work.  At the second
back-pay hearing, respondent's owner, White, testified that the
miners are off for the entire week during which Christmas oc-
curs.  The miners are given a bonus for the Christmas week
based on their seniority.  If a miner has worked for less than
a year for respondent, he is given $50 and a ham; if he has
worked for 1 year, he is given a bonus of $100; if he has
worked for respondent for more than a year, he receives a full
week's pay (BPTr. 92).  White valued a ham at $32 (BPTr. 93).

Since complainant would have been working for respondent
for less than a year by the time Christmas occurred in 1979,
complainant will be paid $50 plus a ham or $82 for the Christ-
mas week of 1979.  Since complainant would have been working
for respondent for over 1-1/2 years by Christmas of 1980, com-
plainant will be paid a full week's salary for the Christmas
week of 1980.  Complainant was working for another company dur-
ing the Christmas week of 1981.  Since complainant would have
been laid off for economic reasons by June 12, 1982, no amount
is required to be paid for the Christinas week of 1982.  No back
pay will be awarded for other holidays on which White said he
did not work (BPTr. 39? 88-91; 99).

Seniority Modified by Versatility

White had testified at the first back-pay hearing held on
November 30, 1982, that he had chosen the miners to be laid
off for economic reasons on the basis of seniority (BPTr. 25).
At the second hearing, respondent's counsel argued that the
work force was steadily declining for economic reasons in 1982
and that he believed complainant would have been laid off no
later than March 1982 because only the employees with more
seniority than complainant were kept to June 12, 1982, which
was the economic discharge date determined by me in my proposed
decision of January 20, 1983 (BPTr. 106).  That claim cannot be
sustained(because Appendices G, I, and J show that the three
miners (Rick Ball, Dellmar Sergent, and Richard Towe) who were
laid off in March 1982 were hired in 1981 and 1982, except for
Dellmar Sergent who was hired before complainant, but neither
Sergent nor the other two miners laid off in March 1982 were
dozer operators (BPTr. 108-109).  Respondent, therefore, has
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